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Cecelia loved the job offer… 
 
Cecelia wanted a new job, and when the company of her dreams contacted her for a 
second interview, she was ecstatic.  She had been preparing for a long time and knew 
what she wanted from a job and how she planned to move forward in her career.   
 
She had an outline of her key decision-making points in taking a new job – pay, benefits 
and growth potential.  This company definitely fit her needs in terms of atmosphere, 
philosophy and work style.  If the position met the rest of her needs, she knew she would 
take the job. 
 
At the conclusion of the second interview, she went home to think about her options.  The 
company offered her the job, but she still felt like she needed to weigh all of the factors.  
The pay was a modest increase from her current salary, she would receive an annual 
bonus based on performance, she would be vested in four years and she would have every 
opportunity to excel and move up with this team and this company.   
 
But since she had a lot going for her at her current job, she wanted to make sure that the 
package was right for her. 
 
Cecelia’s concerns… 
 
Many job seekers will often take a job that sounds better – with higher pay and more 
vacation – but may not be the best decision for the future.  Cecelia wanted to take the 
time to make the right choice for her.   
 
She read a lot about what a person should look at when planning to change jobs and there 
was a lot to consider.  Even if a salary is higher, other factors such as fewer vacation days 
could cancel out a salary increase in the long term.   
 
She heard from a friend that a new Web site, planforyourhealth.com, had information on 
health benefits, specifically for women changing jobs, since health benefits are something 
many women overlook. 
 
How did Plan for Your Health help? 
 
Cecelia used the information from Plan for Your Health’s Web site to decide whether the 
new job’s insurance plan worked for her current health and financial needs.   
 
She used the Health Expense Calculator to estimate her annual medical, dental and 
prescription expenses based upon her age, health condition and frequency of doctor’s 
office visits.  This expense estimate helped her decide what type of health benefits 
package she needed.  The health benefits package with the new job offered a Health 
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Savings Account (HSA).  This would allow Cecelia to set aside money before taxes for 
certain medical expenses, – something she didn’ t have the option to do with her current 
benefits plan – earn interest on this money tax-free and accumulate funds over time to 
pay for future health care expenses.  This would help her cover some of her current 
medical expenses included in the Health Expense Calculator estimate. 
 
Cecelia decided the new job would improve both her health and financial well-being.  
She accepted the job offer and with her new health benefits, Cecelia saves $35 per month 
– or $420 per year – in health expenses.   
 


